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Human Rights Policy

Hong Factory Co., Ltd. is a manufacturer and distributor of jewelry, committed
to creating value and success in partnership with our customers through the
development and production of high-quality products. We operate under a policy that
reflects our strong commitment to respecting human rights, preventing financial
support for conflict-related activities, and strictly complying with relevant United
Nations laws and regulations. Our practices are aligned with international labor and
human rights standards, and we set forth the following principles:

1.Prohibition of Forced Labor
Do not engage in or support any form of forced labor. We strictly comply with labor
laws, internal regulations, and all applicable national and international standards.

2. Equal Opportunity and Non-Discrimination
Promote equal employment opportunities without discrimination based on class,
race, gender, religion, or any other factor. We ensure an inclusive workplace where
employees are respected and valued.

3. Cooperation Against Human Trafficking
Cooperate fully with government authorities in combating human trafficking and
ensure that illegal forced labor does not take place within our organization or supply
chain.

4. Prohibition of Inhumane Treatment
Oppose and do not tolerate any form of violence, torture, or inhumane treatment in

the workplace or in relation to labor practices.
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5. Supply Chain Compliance
Expect our business partners and all actors in our supply chain to strictly adhere to
anti-human trafficking and labor protection policies.

6. Risk Assessment and Monitoring

Are committed to conducting regular risk assessments to identify and address
potential impacts on workers, including the risk of trafficking or forced labor. We
actively monitor and improve practices to ensure the protection of labor rights.

7. Freedom of Association and Collective Bargaining
Respect employees’ rights to freedom of association, union formation, and
participation in collective bargaining processes, in accordance with the law. Such
activities must be free from threats, discrimination, or retaliation.

8. Safe and Healthy Working Environment
Ensure a safe, hygienic, and suitable working environment for all employees.
Preventive safety measures are in place and employees receive regular safety
training to minimize work-related risks.

9. Fair Wages and Benefit

Provide fair compensation in accordance with applicable minimum wage laws.
Employees are entitled to proper rights and benefits that contribute to their well-being
and quality of life.

This policy is part of our commitment to ethical business practices and social
responsibility, in alignment with the Responsible Jewellery Council (RJC) Code of

Practices.



