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HONG FACTORY CO.,LTD.

180 SOICHAROENKRUNG 44, TEL: 0-2235-2222
CHAROENKRUNG ROAD, BANGRAK, FAX:0-22342222
BANGKOK, 10500 THAILAND.

TAXID : 0-1055-36087-37-1

Company Responsible Jewellery Council (RIC) Policy

Hong Factory Co., Ltd., located at 180 Soi Talat Luang (Charoen Krung 44), Charoen Krung Road, Bang Rak
Subdistrict, Bang Rak District, Bangkok 10500, is committed to adhering to Corporate Social Responsibility
(CSR) principles, Responsible Jewellery Council (RJC) Standards, and client requirements. As a manufacturer
and exporter of fine jewelry—including silver, gemstone, ruby, emerald, and sapphire products—with a
workforce of approximately 200 employees, we recognize the importance of sustainability, delivering value,
supporting communities, and conserving the environment.

Our goal is to foster a culture of social and organizational responsibility that benefits the community through
collaboration with stakeholders, including employees, business partners, communities, and government
agencies.

Human and Labour Rights

We are dedicated to upholding human rights in our operations and business relationships in accordance with
the UN Guiding Principles on Business and Human Rights, International Labour Organization (ILO)
conventions, and RJC Code of Practices (COP) requirements. Our key commitments include:

*  Prohibiting all forms of violence and harassment in the workplace, including corporal punishment,
harsh or degrading treatment, sexual or physical harassment, verbal abuse, coercion, and
intimidation. Harassment, whether direct or indirect, is strictly unacceptable.

* Never engaging in or supporting child labor (including the worst forms of child labor) as defined by
ILO Conventions 138 and 182.

¢ Never engaging in or supporting forced labor as defined by ILO Convention 29, including bonded
labor, human trafficking, and deceptive recruitment.

*  Prohibiting all forms of discrimination based on race, ethnicity, caste, national origin, religion,
disability, gender, sexual orientation, political affiliation, marital or pregnancy status, or any other
characteristic unrelated to job requirements.

e  Upholding the right to freedom of association in compliance with local laws, international standards,
and RJC requirements.

¢  Ensuring regular working hours do not exceed 48 hours per week, with a total maximum of 60 hours
per week as per local law. Employees are entitled to one day off after six consecutive working days.

e  Providing fair wages and benefits in compliance with local laws.

e  Promoting human rights through interactions with business partners and stakeholders.

Bribery and Corruption

We strictly prohibit bribery and corruption in all business practices and transactions. Bribery is defined as
offering, giving, or receiving any undue advantage to or from:

e Public or government officials,
*  Political candidates, parties, or officials, or
*  Private sector employees, directors, or agents.

Anti-Money Laundering and Financing of Terrorism

As part of our compliance with RJC Standards and industry best practices, we are committed to preventing
money laundering and the financing of terrorism. To achieve this, we have implemented Anti-Money
Laundering (AML) and Know Your Counterparty (KYC) procedures, which include:
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